
Chief Financial Officer
FLEXIBLE LOCATION / FINANCE / FULL-TIME

At The Mission Continues, we empower veterans to continue their service and empower communities
with veteran talent, skills, and preparedness to generate visible impact. We’re investing in veterans,
equipping them with the tools and resources to lead a growing veteran volunteer movement. Through
networks, training, and pathways, veterans can continue to serve while creating meaningful impact in
under-resourced communities.

THE OPPORTUNITY
We are a growing organization that is funded by corporations, foundations and individuals, and several
small government grants. The Chief Financial Officer (CFO) will serve as the strategic thought leader to
ensure the fiscal sustainability and growth of the organization. The CFO is responsible for all aspects of
the organization's financial management, business operations, and technology. This is a hands-on CFO
role, focused on the core functions of maintaining and closing the books, leading our internal and
external audits, preparing budgets and tracking expenses, ensuring compliance, and meeting the highest
standards of financial management. The CFO will report directly to the President and is a critical member
of the Leadership team. We are looking for a dynamic leader that will directly manage a team of
technology and accounting professionals and build strong collaboration across the organization.

WHAT YOU WILL DO

Strategic Leadership
● Act as a thought partner to the President and work closely with other members of the executive

team to craft an overall organizational strategy and goals, with specific ownership of financial
objectives

● Serve as the primary liaison to the Finance and Audit committee of the National Board of
Directors; Engage the finance committee of the board of directors to develop short-, medium-,
and long-term financial plans and projections

● Routinely represent the organization to financial partners, including financial institutions,
investors, foundation, auditors, public officials, and board members

Financial Management

● Ensure timely and accurate financial reporting for federal and state funders, foundations,
corporations, and Board of Directors

● Develop and utilize forward-looking, predictive models and activity-based financial analyses to
support strategic decision-making and resource allocation

● Oversee and support the creation of all departmental budgets in collaboration with each
executive team member and other departmental staff

● Monitor annual organizational budgets and ensure management to budget
● Ensure that the organization has effective internal controls, policies, and procedures that comply

with applicable federal, state, and local regulatory laws as well as rules for financial and
tax reporting
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● Oversee annual audit and internal/external reporting, including ensuring compliance with GAAP
and all applicable local, state, and federal laws

● Develop tools and systems to provide critical financial and operational information to the
executive team, departmental managers, and the Finance and Audit Committee of the Board

● Oversee cash, investment, and asset management as well as financing strategies and banking
relationships

Business Operations & Technology
● Manage risk management and legal activities, including oversight of contracts, leases, and

insurance
● Conduct ongoing assessment of financial and accounting systems, policies, and procedures to

implement new ideas that will improve efficiency and accuracy as the organization scales

Team and People Management
● Hire, train and lead a team of accounting and technology professionals to maintain a robust

infrastructure across a growing organization
● Manage overall team capacity, professional development, and performance management to

ensure that ambitious goals are met
● Partner with other departments across the national team to foster a customer-centric,

collaborative work culture
● Mentor and lead the Finance and Technology teams through any change initiatives rolled out at

the departmental and/or organizational level

WHO WE ARE LOOKING FOR
● Deep experience as a senior financial leader in nonprofit organizations or similarly situated

organizations/companies
● Experience supporting an organization through a period of growth and change
● Demonstrated ability to translate big picture strategy into finance systems, processes, and

procedures
● Strong communication skills, with the ability to explain financial concepts to staff and partners
● Extensive experience overseeing financial operations including budget development and

scenario planning
● Demonstrated success building relationships with and engaging high-level Board members

and funders
● Demonstrated ability to build effective, high-performance teams
● Bachelor's degree or equivalent experience required; master's degree in business, accounting or

finance preferred
● Advanced Excel skills

TRAVEL REQUIREMENTS (Outside of a global pandemic)
Must have the ability to travel occasionally (5-6 times per year) to cities throughout the United States.
Multi-day and/or weekend travel may be required on program or team event dates for in-person events,
and online for virtual events. Flex time is available.

PHYSICAL REQUIREMENTS
The physical demands described here are representative of those that must be met by an employee to
successfully perform the essential functions of this position. Reasonable accommodations may be made
to enable individuals with disabilities to perform the functions. While performing the duties of this
position, the employee is regularly required to talk or hear. The employee frequently is required to use
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hands or fingers, handle or feel objects, tools, or controls. The employee is occasionally required to
stand; walk; sit, and reach with hands and arms. Specific vision abilities required by this position include
close vision, distance vision, and the ability to adjust focus. The noise level in the work environment is
usually low to moderate.  If you require a reasonable accommodation in the employee selection process,
please direct your inquiries to Caitlin Zbikowski, Manager of Talent Acquisition & Onboarding at
czbikowski@missioncontinues.org.

APPLICATION PROCESS
If the above speaks to you, we’re excited to learn more about you! The Mission Continues recognizes
that diverse employees, veterans, and supporters are critical to our workforce and mission. We are
committed to fostering an inclusive workplace where all team members are valued and have the
opportunity to reach their full potential. We want a team that reflects our diversity so that we can
approach every mission with integrity, compassion, and authenticity. Compensation is competitive and is
commensurate with experience. The Mission Continues offers exceptional medical, dental, vision, life,
and long-term disability benefits for all team members. All successful candidates for this position will be
required to submit to a criminal background check.

To apply for the Chief Financial Officer role, please email an updated copy of your résumé and your
LinkedIn profile URL to Haneen AbuFarha at haneen@yardstickmanagement.com. If you do not have a
LinkedIn profile, do not want to create one, or do not want to use it, please let Haneen know in the
body of your email.
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