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WOMEN VETERANS

LEADERSHIP PROGRAM

&

15 STATES REPRESENTED

EDUCATIONAL BACKGROUND

Associate’s Degree

Bachelor’s Degree

Doctorate Degree

High School Diploma/GED

Master’s Degree

Some College

Technical School or Trade Certification

RACE/ETHNICITY

Black or African American
Hispanic, Latino or Spanish origin
Multi-racial

White or Caucasian

BRANCH OF SERVICE

Air Force Z Marine Corps

Army 14 Navy

COHORT 1 IMPACT REPORT

ABOUT THE
WOMEN VETERANS
LEADERSHIP
PROGRAM

The Mission Continues is a national nonprofit
organization that connects military veterans
with new missions in under-resourced
communities. We're building a movement
that empowers veterans to continue their
service, and empowers communities with
veteran talent, skills and preparedness to
generate visible impact. In March 2020,
we launched our inaugural cohort of the
Women Veterans Leadership Program
(WVLP), the first-of-its-kind professional
development program designed exclusively
for women veterans.

Program members heard from engaging
speakers, networked with other veterans,
and gained practical skills and experience
in topics ranging from interpersonal
communication and public speaking to
increasing resiliency. A key component of
the program focused on storytelling as a
leadership tool and, in particular, the power
of women veterans raising their voices

and sharing their personal experiences to
change the narrative of what it means to be
a woman veteran. Program members were
tasked with a capstone project of writing
their own transforming/emerging story,
one of four story types that make up the
Storytelling Project Model. The inaugural
cohort of the Women Veterans Leadership
Program graduated 58 women veterans.
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“This program has helped me gain more confidence and pride in myself as a woman veteran.
| loved seeing the diversity and strength of the other women. This program opened my eyes to
how | can really continue to serve and give back to myself, family and community.”

84(y of WVLP participants would
O recommend WVLP to another veteran

79% of participants felt they developed more
meaningful relationships with other women veterans

89%

of alumnae report more
access to resources
since joining WVLP

216% of participants
feel more equipped
to work in the
civilian world

— COHORT 1 PARTICIPANT

After completing the
program, 7 1% of alumnae
reporied feeling a greater
sense of purpose

o
86% of participants believe
they are pursuing a meaningful
mission with TMC

“Encompassing self-care, routines and habits is a huge challenge | face, as well as realizing

my worth and worthiness of success. This program and the other ladies involved helped me to
realize that | am not alone in these challenges and | have the skillset to tackle them. [The women
veterans I’'ve met] have become great advisors and friends themselves.”

— COHORT 1 PARTICIPANT
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PRESENTING SPONSOR

A. JAMES & ALICE B.
CLARK FOUNDATION

SILVER SPONSOR
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ROBERT R.
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WITH SUPPORT FROM
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CONTRIBUTING SPONSORS

Sword & Plough
Vera Bradley

WOUNDED WARRIOR
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